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GovErNOR OF MIssoum

JerFmEmson Oiry
JEREMIAL ¥ JATINIXON _ POBox 70
GOVERNGR 65102 (A73 7al2eR

The Honorable Rubin Camahan
Secrelary of State

Capitol Building, Room 208
Juffagsun City, Missour 65101

Dear Secretary Carnelran;
The uttached revised departmental plan fir the (ffice of AUministration dated

November 28, 2012 is hereby submitted in accardanon with Section 1.6(2) of the Omnibus State
Reorganization Act of 1974,

Attachment

AR,
DATE

ATTEST:

SBCRETARY OF STATE

WRW.ZOTTNONTE.R0¥
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OFFICE OF ADMINISTRATION
Post Office Box 808
: Jsfletson Cly, Missout 55102
Jersmiah W. {Jay) Nixon Phene: (573} 764-1851 Daug Nelson
Govermor FAX: (5737541212 Acting Commissionet

Navembsr 26, 2012

The Honorabée deramfah W, (Jay) Nixon
Govemor of Missobr

State Capilol, Room 216

Jefferson City, Missouri 65101

Dear Govemcr Nixem:

in accordancs with the ReorganizaBen Act of 1974, 1 respectfully submit the attechad updated
department plan for the Office of Adminisiraion. Ghanges to the plan updale OA's stuichire to reflect:

+ Delalion of the Martin Luther Kiag Jr. Siate Geledrelon Commisshon. Effective July 1, 2012 the
commission’s bugge! and administrative oversight was ransferred from OA to the Department of
Lakor and Industrial Relations' Human Rights Commission. This changa is also made on the -
depetment’s erganizationat chart

v Minor updates to the duscriptions of my ofiice, divisons, and assigned entties.

Pleass find the affached depariment plan, organizationa! chart and executive salaty scheduls
submified for your spproval. \

DYugle'E. Relkso
Acting Comibissloner of Adminksiration

Enclosures
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Office of Administraffon

The Offics of Administration 15 the state's sevice and adminlstrative control agency. Created by
the genersl assembly on January 15, 1873, i combines and coordinates the central managsment
functions of state govemment, fis responsibifiies were clarified and amended by the Omnfbug
Stats Reorganization Act of 1974,

The chief administralive officer is the Commissionar of Administration, who is appointed by the
Govemor with the advioa and conseat of the-Senate. The Contmisslonet appaints the Deputy
Commissioner / Chiel Counsel, Assistant Commisslener and the directors of the divisions who
teport directly to him. The divisions are Accaunting; Butgst and Planning; Facllities Management,
Design and Construction; General Senvices; information Technology Setvices; and Purchasing and
Materials Management. The Director of the Division of ParsoninglIs appointed by tha Govesnor
and reparts to the Commissioner of Admislsttation.

The Office of Equal Opportundly, crealed by Executive Order 10-24, assists and monitors sfate
agencles in promoting and ensuring aqual opporturity within stale govemment through
employment, provision of services, and operation of faciffies.

The Comaiissionar's Office also coordinates the state's reporting related 1o the American Recovery
and Relnvestment Act of 2009.

Division of Ac¢ounting

The Divislon of Aceourting (DoA) provides centraf accounting and central payrolt system sarvices
for stale govemmen, preducing thecks and electronln payments for state vendors and stale
employees. The DoA publishes annual stalevids financiat reports, administers bond safes for the
Board of Fund Commissioners, Bozrd of Public Bulldings, and Boand of Unemploymeat Fund
Financing, and administers the social securily coverage for all employees of tfie state and fts
pafitical subdieislons,

Division of Budget and Planning

The Division of Budget and Planning {DBP) analyzaa slole government programs and provides
recammendations and information 1o the Commissioner of Administration, Govemer, genaral
assembly, and state agencles tegarding fiscal and other poficies. The DBP prepares the budgat
instructfons, reviews agency budgst requasts, prepares the annual exeoutive budget, analyzss
economic and demographic conditions, forecasts state revenues, and conducta technical policy
and program analysas. To assist in $fate government management, the DBP controls
appropriation allotments, manages the automated state budgel system, prepares legislative fiscal
nates, reviews legistation, tracks agency performance measures, analyzes and develops policy
aplions, and reviewss federal issues and thei mpae! on Missaud, The DBP prepares population
estimales and projections required by state and losal agancies, and Is Missourts fialson ta the
United States Bureau of the Census,

Divislon of Facillties Management, Designand Construction

The Divieion of Facilites Managemant, Dasign and Construction (FMDC) operates, maintains, and
manages state-owmed office bulldings and other sfructures af the seat of govemment and other
locations within the stats. FMDC oversess lsased properly for agencies slatewide and s also
responsible for design, congtruction, renovation, and repalr of state faciitles, Review of all requests
for appropriations for capital improvements also falis under the responsibiliies of FMDC.
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The division's A‘dminisirativeil.egal Unit consists ‘of the following sections: Legal, Conlracts,
FiscallAcoounting, and Emgloyee Relations. This unit has oversight of the division's overall
afministrative and fiscal issugs. The Real Estate Services fiscal saction provides budgsting and
payment processing for stale-owned and lsased facilities.

The Operations/Planning Unit maintains stale-owned buidings and grounds for agendies that are
tenants in state-owned office buildings as well as bulldings for the Department of Comections,
Elementary and Secondary Education, Mental Haalth, Youth Services, and the Missour Highway
Patrol. The division manages siructures In the capitel camplex, Including the State Capfel and the
execliive mansion. In addition, the unit operaes slate office buildings In St Joseph, Kansas Gy,
Springfield, and St Louls. Insfilulional operations ncluds providing mainténance management
services for comsctional, mental health, highway patrol, youth servicas, and stafe schoof facffites.
These services include providing the maintenance managerant staff and the authorzation and
administration of maintenance funding.

In addilion, this unit is responsible for the oversight of maintenance and repalr as well as new
construction projects 2t state faciifies {excluding Higher Education, Conservation, and Missouri
Department of Ttansportation projects]. The unt davelops, confracts, wiiews and has oversight of
plans and specifications for statewids construction, selects architetturallengineering coneufiants,
and oversees expenditures of capilal improvement appropriations stafewide. The unit alse fas
oversight of the stafe’s ID Badge Security System.

Tha Energy Unit Is resgonsible for monfloring nergy consumplion in state-owned buildings and
continues to develop and implement programs to help departments comply with the Govemor's
Exscutive Order 09-18, mandating a reduction of ensrgy consumption in atate-owned buildings.
This unit algo assists SEMA In providing emergency services during disaster relief effors,

The Real Estate Services Unit coordinales réal estate fransactions on beheff of the state to include
conveyance of state-owwned propesty, purchase of property and granting easements, The unit also
averseas leases within state-owned and leased space for stafe agencies throughout Misseur,

Division of General Services

The Division of General Services provides essential support services to state depariments and fo
the Office of Administration. State Printing provides comprehensive reproduction services
including design, printing, fnishing, and quick copy services. Genfral Mail Services advises
agencies on efficlent malling practicas, and provides comprehensive maling services lo most state
agencias operating within the Jefferson City area. Risk Managemant administess the Legs!
Expanse Fund and the workers' compensation program for state employees, purchases insurance
as required, and advises stale agencles an fisk management issugs. Vehicle Maintenance

.operates a centrafizad mainfenance falfty to provide mechanical repalrs and bedy shop services

for state vehicles based in (he Mid-Missour area. Fleat Management establishes stalewide
palicies goveming stals vehicle oparations and management; coordinates a centralized fleet
informetion system; operates 2 consolidated car pool serving agancies in the Jeffarson Cly area;
and satyes a5 a resource for fleet management issues, General Services also provides
administrative support and staffing fo operate the Missour Pubdic Entity Risk Managenen! Fund
{MOPERM,) program and coordinates the Missouri State Employees Charitabla Campaign,
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Information Téchnology Services Division

The mission of the Information Technofogy Services Division (TS0) is to provide tschaology
sarvices and solutions fo the state's depariments and agencles sa thal (hey can efficiently and
effectively fulffl their missions. The division provides network, data center, and telgcommunication
services for most of Missoud State Govemment, ed by the Chief Infarmation Officer, the division
sats a foundation for a unified IT offic that delivers superior qualily at reduced cost

Division of Personnel

The Divigion of Personnel {DoP) is responsible for administering the Stale's Menit Systern,
overseeing the Uniform Classification and Pay System, and daveloping and administering 2
managarment iraining program, as established fn the State Personne! Law {Chapter 36, RSMa).
Division staff provide censultation on a variety of human resources toples.

The Missatri Merit System sbased on the princlples of menit and fithess as détermined by
compelitive examinations for employment, as well as objective and consistent human resource
management palicies and procedties. Approximaiely 33,000 sfate emplayees in six state
depariments (Offica of Administration, Corrections, Haalih and Senlor Services, Mental Heaith,
Natural Resaurces, and Social Services) and sectlons of thres other depariments (Economic
Development, Labor and fndusirial Refafions and Public Safefy) comprise the Missour Meril
System, ‘

The Uniform Classification and Pay (UCP) system s designed to promota equity in pay among
state employess in most executive branch agencles and o provide coordinated compensation
policies. The UCP system covers approximately 35,000 employess of meril system agencies and
emplayess from the departmants of Agrculture, Economic Develapment, Higher Edusation
(excluding colleges and universitles), lnsurance, Financlal instititions and Professional
Reglstration, Labor and Industnal Relations, Public Safety, and Revenus,

The DoP is comprised of four distinct $ections,

+ The Employse Services Section develeps and adminlsters posttion classification for
agencias covered by the UGP Systen; ensures employees ate assigned to appropriate job
classes and that new job classes are assigned to tie appropriate pay range; reviews
applications for employment within the Merit System; and devslops, updales and
adminlsters Merit System sxarpinatians,

v The Pay, Leave and Reporting Seclion provides infarmation an fhe UCP system pay plan;
interprets policies on pay, leave, and hours of work; provides wotkforce reports and
assistance with the SAM 1 BR/Payroli System; maintains fists of indiviguals from which
agencies can select for Merit System jobs; ensures personnel transactions ate in
compliancs with stale personns! law; and coordinates labor relalions activities in Individual
state agencles,

« The Center for Management and Professional Development ereates and defivers leadership
and professional development warkshops and webinars for supervisors, managers and
executives in Missouri state government, and te those private or public entitles throughout
the stalé to cullivate and enhance the management skils of thelr currént and potential
leaders and to promote their long-term business success, The Center also provides
computer and technical training programs for slate employees. In addition, the Certer
provides adminlstration of statewide employee recognition programs that include the State
Employee Suggestion System, the Govemor's Award for Quality and Productivity, State
Employee Recognition Wesk and Day, State Employee of the Month, and the WeSave
Erployee Discount Program, :

C-5
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¢ The Humgn Resources Servics Center provides administrafion of human resourees by
providing a singla paint of cantact for Office of Administration management and employees
to obtain consistent respamses {o human resources slluations and fssues,

Division of Purchasing and Materiafs Management

Tre Divislon of Purchasing and Maletials Management (DPMM) is responsible for the procurement
of all stafe-required supplies, materfals, equipment, and prefessional or general services, exdapt
for those agencies exempted by law, The DPMM executes protucement functions In accordance
with applicable statutes by maximizing competition in the procurement procass, canducting
2valuations and negolialions as appropriate, and awarding confracts to the “owest znd best’
bidders, The materials management section, the State Agency fot Surplus Proparty (SASF), is
responsii for tranafers and dispasal of slate surplus property fo obain the maximum retum on
fovestment The SASP acquires property detlarsd excess by federal government agencies to
distribute (v eligible Missourd entiies, The SASE is sl taspansible for the stalenide inhouse
recycling program.
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Bqards and Commissions housed in the Office of Administratlon

There ate 16 boards and comimissions which are assigned o or housed witbiathe Office of
Administration

Administrative Hearing Commisston

The Administrative Hearing Commission (AHG) is a nettral, independent administrative tribunal
that decides dispttes involving state agencies and anather party, ustafly a privale person o
corporation. The AHC typically decides the cages after a idal-ype hearing. thears evidence and
arguments from the stale agency and from the ofhar parly. Any pady, including the stats agency,
may seek review of the AHG's decision from the judiclat branch. The AHC condsts hearfngs end
resalves dispules relating to sales and income t2x, professional icansing, employment aclions of
many stata agencies, and many other matters. The AHC tonslsts of not more than ve
commissloness, appofnted by the Govemor and ¢onfirmed by the Senale, who Serve six-year
terms,

Board of Fund Commissionets

The Board of Fund Commissioners issuss ard redesms state genaral abfigation bands and
performs other administrative activities related to state general obligation deit as assigned by law,
The Board f5 composed of the Governor, Lisufenan( Govemor, Affomey Generad, State Auditor,
State Treasurer, and Cominissioner of Adminiatration. The Govemor is president of the board, and
the State Treastrer Is secretary. The Director of the Divislon of Accounting serves as the
Executive Secrefary fo assist the board in carrying out ifs responsibilities.

Board of Publlc Buildings

The Board of Public Bulldings (BPB) has general supanvision and charge of state faciifies at the
seat of govemment, The BPB also has the autharity te Issus tavenue bonds for the construction of
state office hulldings and certain other facifities, The BPB-Is composed of the Gavemor,
Liettenant Governor, and Attorney General, The Govermor sarves as the chalr, and the Lisutsnant
Govemoris the secrelary. The Speaker of the House of Representatives and the President Pro
Tern of the Senate serve a3 ex officlo members of the BPB but da not have the power to vota. The
Gifice of Administration’s Division of Faciities Management, Design and Gonstruction and Divislon
of Accourting assist the board In camying out fis responsibiifies.

Board of Unemployment Fund Finanelng

The Board of Unemployment Fund Financing Is authorized to issu¢ dabt or credit instuments to

. provide funds for the payment of unemployment benefits or maintaining an adequats fund balance
i the tmemployment fund, and as an alternative to borrowing or cbtalning advances from the
federal unemployment frust fund o for refinancing these loans or advances. Tha board is
composed of the Govemor, Lisutenant Govemor, Attomey Ganeral, director of the Depariment of
Labor and Indushiial Relations, and the Commissioner of Administrafion. The Goverror serves as
chalr, ths Lieutenant Governar serves as viee chalr, and the Commisstoner of Administration
sejves as Secretary,
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Ghifdren's Trusf Fund

The Ghildren's Trust Fuind {CTF) is a non-profit crgantzation tial werks to prevent chid abuse and
neglect thraugh grart distributlon, public edutation, and awareness. GTF was established by stale
statute in'1963 as a public-private partrership govemed by 8 21-member Board of Direclors,
including seventeen public memhers appointed by the Governor, twelva upon the advice and
consent of the Senate. Unique in its erigin and mission, CTF is the only state agency to recelve
non-genesal revenue funding for the speific purposs of child abuse and regledt prevention.
Furding is obtained from dedicated fees on mariags ficanses and vitat records, voluntary
contributions designated on Missouri state income tax ratums, sales of tha specialty CTF prevent
child abuse license plefe, gensral donations, interest income from the Fund, and ofher grants,
CTF funded programs include strengthaning families, positive parenting, patent educalion and
support, home visitation, menloring, crisis nursery and respite care, fatherhood and grandparent
support, prevention of Shaken Baby Syndrome, safs sleep envirsaments for infants, Infant
nururing, fraining, résearch, and community education,

Govemor's Councll on Disahility

The Govemor's Couacli on Disabliity {GCD) provides education and technical assistance to people
vilth disabilities and the pubfic about civil sights, employnent, education, housing, and
transportation; and expands equsl access and full participation for al Individuals with disabiitiss in
their communities at the focal, state, and federal levels. GCD works (o enaure that proposed
legistation respect the rights of people with disabifities through legislative updales and the
Legistation Education Project. The Councl] offers annual programs such as the MO Youth
Leadership Forum for studants with disabiliies and the Inclusion Awards, which honor employats,
or ofher entities or individuals, who have done an oulstanding job promoting the Inclusion of paople
with disabifiies in the state. The Governar appoints 21 members-al-larga, represanting each
Congressional distric, The chair is appointed with the advice and cansent of the Senate, An
execullve director and staff servs the councll and the public.

Realth and Edusational Facifitles Authorify of the State of Missourt

The Missouri Health and Educational Facilliies Authorfty provides access to the capital markets n
an effort 16 (ower the cost of heailh and sducational services in Missoun by providing high quality,
readily avatlable, low cost financing altematives for Missoud public and private, nonm-pfofit healh
and educationat instutions, The authurity consists of sayzn members appointed by the Goverar
with the advies and cansent of the Senate.

Jackson County Sports Complex Authurity

The authority is authorized under the laws of the State of Missour to plan, oonslmd, operats, and
maintain a sports stadium fieldhouse, indoor and outdoor recreational facities center, playing
fielda, parking faciiies, and other concessions within Jacksan Ceunty. The authority Is
empowered o Issue bonds. Tha biparlisan autherily consists of five commissfoners who are
qualified voters of the State of Missouri and residents of Jackson County. The Jackson County
Commissiort submits a Hist of candidates to the Govarnor who appoints membera from that ist of
candidates. The commissioners serve terms of five years,
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Wissouri Citizens' Gommission on Compensation for Elested Officlals

The Missour Citizens’ Commission on Conpensation for Elected Officiels was established fo
ensure that the power & conlrel the rale of compsnsalion of slecled officials of s state Is
relaied and exercised by faxpaying ciizens of the stale, Every two years, the commission
reviews the relationship of compensation to the duties of all elected state officials. The
commisgion's recommendation of a selary scheduls shall became effiective unless disapprovad by
the General Assembly. The 22-membes commission members serve four-year ferms, Twelve
members are appolnted by the Govemar with advice and conserd of the Senale, one member Is
selected ot random by the Secrelary of State from the registered volers of each congressional
district, and one memberis a retired judge appointed by the Supreme Court.

Missourt Ethies Comnilssion .

The Missour Ethics Comnilssion (MEC) is chargad with the enforcement of conflict of interest and
fobbying laws and campaign finance disclosure laws, The MEC is composed of six members,
appoined by the Govemor with advice and consent of the Serrate. These members must be from
diiferent congressional districts. Not more than two members appointed fram the even-numbered
congressional districts shall be mambers of the same polilical party, and no more than bwo
aembers from the odd-numbered congressional districts shel be members of the same pofitical

pary,

Missouri Minority Business Advocacy Commission .
The Missouri Minority Buainess Advocacy Commission (MBAC) ldentifies and assesses the neads
of minority businesses thraughout the state; Initiates aggressive pregrams fo aseist mingrity
businesses in oiralning state and federal procurement; makes recommendations regarding state
pollsies, programs, and procadures; and provides a focal point fo assist and counsel minority smal)
businesses in thelr dealing wilh federal, stale, and local govemments. The MBAC alse initialss and
encourdgas minarity business educafion programs; analyzes curent legislation and regulations as
thay affect rinorfy businesses; and receives complaiats and recommendations coacaming
poficies and activifies of federal, state, and local gavemmentat agencies which affect minerity small
businesses, The nine-member commission cansists of {hree minarity business persons appelated
by the Governor, twa state representalives, two stale Sarators, the direclar of the Departmant of
Ecoromic Development, and the Gomsmissioner of Adminislration.

Missouri Public Entity Risk Management Fund {MOPERN)

The Missouri Publle Enlity Risk Management (MOPERM) operatss a shared-isk program offering’
tort liabiltty, praperty, and olher coverages for participaling politicat subdivisions of the state,
Hembersbip of the board consists of the Affomey General, the Commissloner of Administeation,
and four members appoited by the Govemor with the advice and consant of the Senats, who sre
officars or employees of those public entifies paritipating in the fund.
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Hissour Stata Capltol Commissfon

The Missouri State Capitol Commission {MSCC) was established fo assura the flure preservation,
improverent, expansion, renovation, resforation, and integrity of the capitol, and fo presenve its
hisforical significance, The commission evafuates the restoration and preservation of the ¢apitol
and the hisfory of the capltol, snsures accessibilily to the capitol, and approves capiol sludiss and
improyentent, expansion, renovation, and restoration projects, 1n 2009, the commission was
assigned the responsibility of inffiating planning sffosts for & centennial celebration of the laying of
the capstone of the caplol building. The MSCT conslsts of 11 mambers, inthiding four members
appolnted by the Gavemar viih advice and consent of the Senate, two state reprasentatives, two
state senators, one employes of the House of Reprasentatives, one ermpluyes of ine Senate, and
the Commissiangr of Adminfstration,

Hiissouri Stafe Penitentiary Redevefopment Commission

The Missour State Penftentiary Redevelopment Commisslon (MSPRC) was establishad to
tedevelop the real property which encompassed the grounds of the Missouri State Penitentlary for
over 150 years, $0 as to malntaln ils historic valus for present and fiture ganerations of
Missourians, and to provida new uses far the preperty which will benefil the ctizens of the City of
Jefferson, the Counly of Cole, and tha State of Missouri as a whole, MSPRC is composed o ten
mambess. Thres commissloners arg residents of Jafferson City and are appointsd by the mayor,
vith the advise and consent of the goveming body of that city, three commissionars are residents
of Cole County but not of Jefferson City and are appointed by the county commissfon; and four -
commissionsrs, none of whom ehall be residents of Cofe Cotnty or of Jefferson Cily, are appointed
by the Govamor with the advics and consant of the Senals,

Office of Child Advocate

The Office of Child Advacate (OCA) was established It 2602 a5 an agent of accountability
regarding the Depariment of Social Services’ Children's Division. Tha OCA provides an avenue
thraugh which citizens are able to obtain an independent and imparial review of disputed
declsions, acfions and inactions regarding any child af risk of abuse, neglect, or other hanm. fn
2014, legisfation authofized the OCA ta coordinate mediafion servicas, when requasied by hoth
parties, when child abuse allegations arise In a school setfing. The pmary respenaibiliies of
OCA: 1) receive, invesligate, and act on complaints, offering recommendations as necessary, 2)
offer medlation services regarding child abuse aliegations In schiool setiings; 3) maintain 2 ist of
qualified mediators; 4) pravide an annuel repart to the Govamnor and Chief Justice of the Supreme
Court, including recommendations for improving the system; and 5) educate the public regarding
the child welfara process in Missoud, while increasing public awareness of the OCA, The OCAis
managed by the Child Advocate, who is appainted jointly by the Govemor and the Chlef Justics of
the Missouri Supreme Court, with the advice and consent of the Senals, znd reports to the
Commissloner of Administration.
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Personnel Advis'ory Board

The Personne} Advisory Board (PAB) has oversight responsibility for the Missouri merit yystern and
the Uniform Classification and Pay system and has pofisy-making authority in various areas of
human resources administration. Responsibifiies also include making recommendations to the
Governor and the general assembly regarding the state’s compensation palicy. The PAB consists
of seven members, six of whom are appofnted by the Gavemar with tha advice and cansent of the
Senale, Four members are appointed from the public af (arge, one {5 a member of executive
management in state government, and one i8 a nor-management slate employee. Theseventh
mamber is the person designated as the stafe equal opporfunity officer, now known as the Direclor
of the Office of Equal Opportunity,
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OFFICE OF ADMINIATRATION
SALARY SCHEDULE
T N TR T l -~ TEY 2013 Salary Range
s deen vy D A L  imum - Maximum -
t | Comissiner of Administration R N
i __{ Deputy Commiseloner of Admiristrstion $16.012 15424 _
Chief Informafion Officer* § $89.501

W Division Divector, Agounbing S7i54 $109,260

It __{ Dspufy Commmissioner of Budget&Planing | _ sioi2 1 S134%

T Division Director, Facliies Managsment, Design & (;gn.ﬂ!cpgn,_ S F 5103060 |
|l __] Divislon Diracitr, Ganeral Sarvicss 7154 103,860
" ivilon Direcor, Persomnel 7,504 §103,860

{it _ | Dbvislon Director, Purchasing & Materials Management 71,544 $103.650

V_| Exerulivé Direcior, MOPERM $86,954 585,540

V| Execubve Diredlor, Chidhen's Trost Fund | _ 5430 | $76.084

V| Bxegutive Difecter, Governor Counclon Disdhity }_ S0 | sbosd

Admiglsyebre Heefng Commissloners' ] Simaip |

* Note - ihese posiians are not part of he Execufive Pay Plan; anount listed is aclual satary as of July 1, 2032
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GOVERNOR OF MISSOURT
Jrrpprson (1TY
JEREMIN R W.IAYIRIXON £.0.Box 70
GGVERNOR .6-5102 {5700 751:0228-
‘The Honomble Rebin Camahan
Sceretary of State
Capitol Builling, Ruiom 208
Jefferson City, Missouri 65101
Dear Secretary Camahan;

The attavhed revised departmentst plan Tor the Department of Conservation dated
Oxtaber 15, 2012 is herehy submitted in apcordance with Section 1,6(2) of the Onunibas State
Revranization Act of 1974,

Attachment

A28
DATE

TUEST:

SECRETARY OF STATE

WWH,OVLTOLTO 50V
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MISSOURI DEPARTMENT OF CONSERVATION

Headguertes
\ 2001 West Truman Boulevard, BO. Tox 160, Jeffevson City, Missouri 65102-0180
Telephone: (575} 751-4115 & wwwissouriConsereation.arg

KOBERT L. ZIEHMER, Directot

RECEIVED
0T1g 00

OABUOGET ARDPLANING

Octeber 16, 2012

Mr. Doug E. Nelson

Agling Commissionar of Adminiafration
Offics of Administration

Room 125, State Capiol Building
Jefferson Gity, MO 65101

Dear Mr. Nelson:

In‘accordanca with Section 1.6(2) of the Stake Ormnibus Reorganization Act of 1974, atiached
hiarewith for ths Missaud Department of Canservation are: an organization plan; an erscutive
pay scheduls for top depariment adminiskators; and, an organization chart.

I you requirs further information, please foel fres ko contact my office.

Sincerely,

T4l

ROBERT L. ZIEHMER
DIREGTOR

Attachments

¢ Conservation Commission
Dsputy Dirsctor Tam Draper
Deputy Director Tim Ripparger
Assistant to Direclor Aaron Jeffries

COMMISSION

DON ¢, BEDELL JAMES T BLARR, IV DOY R. J0iINSON BEVKY L. PLATTNER
Slkestea St, Logls Festus Grand Pass
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DERARTMENT OF CONSERVATION

ORGANIZATION PLAN

1
The head of the Deparimant of Conservalion s a four (4)-member commigsion appainted by the
govamor with the advice and consen{ of tha senate. The commission is charged with fhe
conirol, management, restoration, conservatlon and regutation of the bird, fish, game, forestry
and all wildiife resources of the stale,

The comraisslon appaints a director who sarves s the adnsinistralive officer of ihe Depariment
of Conservation. The diteclor appoints other employees. Two (2) deputy directors, one ()
assistant to director ~ govemmental relatlons, general counsel and infemal auditor are
responsible to the director and faciitale administration of the depadment. Programs and
aclivitles are cardied out by the divisions of administrafive servicas, désign and development,
fisheries, forestry, human rasources, outreach and education, private land services, protectian,
resource sclence snd wildife. Pofiny Coordination Urit serves the director’s office, divistors and
regions by coordinating policy, strategle planning, environraental and cultural resourcs reviews,
public involvement and surveys, and river basin management.

The depariment carries out #s programs threugh the follawing major divisions:

Administrative Services Division provides administrative support by way of 2 sections and 4
units: Financial Servicas Seclion, Information Technology Services Section, Permit Services
Unit, Fleet, and Properly Services Und, Flight Services Unit, and Geners] Services Unit. The
Divislon coordinztes and administers ol budgel, revenue, and financs funclions; provides
technology planning, systems research, and design, customer technical suppont, admlnisters
voies and daia network operations; distributes and manages hunting, fishing, commerclal and
landowner pamits; manages the-squipment flset and aviation services; mainfains the
publlcations distribution centsr; and tversess the products and media loan service.

Design and Development Division provides engineering, arehitectural and construction services
that enhance the Department's resource management efforts, The Divislon's primary funcfions
are to help maintsin the Depariment's diverse portiolio of Infrastiuciure assats and manage the
capital improvements program. Typical projects indlude wetlands, haichedes, reservoirs, natiwe
canters, buildings, river and leke accesses, stream improvements, shooting ranges and
engineering studles, Relaled senvioes include bullding and ground maintenance, surveying,
canstrucion managemsnt and environmental and cuffural compliance peemitting for
construction projects and area development projects.

Flsheries Division manages 4 warm-walet fish halcheries {for reating the fish neaded to stock
public aters and walers used for apecial fishing events and aqualic resaures education) and 8
cold-water fish halcheries (for rearing frout needad to stock public waters and trout parks);
administers the Stream Team program; provides fisheries management of public
impoundments, fivers and streams; offers technical guidance I stream and [ake management
Yo private landowners and other publis agencles; oversees the acquistiion and development of
public fishing and boat access areas; administers community, agency, and padnership
agreements; participates in recovery plans of threatenied or endangered aquatic epecies; and
educates and informs the public about aguatic resources through tachrical and papular written
materlals, electronic media, prassntalions to groups, workshops, inferviews to joumalists, and

 personal contacts.

Foresiry Division ensures the twsith snd sustalnabiily of Missour's urban and ruraf forest
resources and addresses what people naed from those resources, Forestry staff provide

Revised Statutes of Missouri 2013



APPENDIX' C — DEPARTMENTAL PLANS

technical advice and assistance in the followang forestry areas: health, widfire suppression,
planting, inventory and analysls, improveitier, marketing, and management of resatirces,
Technlcal asslstance i8 alsa provided on the cere of traes in our cities and fowns. The Forestry
Division maintains the Department's seedling ausery,

Human Resources Division provides s full range of services that help the Depariment attract
and tetain a diversified, dynamic workiorce, Stelf assist with recruliment and selection
activitles; administer safary and bensfi programs; avarsee a comprehansive aroup life, medical,
aceldental death, and dismemberment and depandent e insurance program; maintaln efficial
employes documents and records; and manage 4 safety program (including workers'
compensation); monfor the Deparimet’s compliance with employment praclices relaing fo
affirmative actlon, ADA and drug testing; provide employes iralning and development programs;
adminlsler smployes assistance and wellngss activiies; and faclitate ths dissipinary and
grlevanca protess,

Oufreach and Education Division helps Missourians of =i ages enjoy and understand ihe vaiue
of our plant and animal resources and how {o keep them thrving for years to come. Oulreach
and Educalion staff provide hands-on cennactions with the outdoors through skills classes,
educationsl units, nature center programs and special events. Outresch programs staff produce:
a varisty of Infarmation toals, including the Depariment website, Missour Conservationist
magazine, Xplar magazing for kids, books, brochures, videos, DVDs, exhihils, news, najure
shops and more, Conservation education staff pravide hands-on, place-based units to
educatars through the Discover Nature Scheols program, Nature center staff help Missourans
featn mare aboul forest, fish and wildlifs resotircas and ways to pul conservation into practice.
Outdoor skills staff work through schools and Depariment shooling ranges to provide hunter
education and shooting sporta oppértunities for all Missauriane, school-basad skills trainlng, and
programs and dlinics for youth and adufts who waot fo hunt and fish, Gonservation education
and outdoor skills staff strive to help all Missourians enjoy the oudoors through safe and ethicat,
nature-based recraation.

Privale Land Services Divislon hslps Missouri landowners achieve thelr fand use objectives i
ways$ thal enhance ths conservation of Missour?s patural resources. Private Land Services stait
promote the sound management of icrest, fish, wildfife and ratural community resources
through veluntary participation, Infomation, financlal assistance, and partnesships. This
Includes assistanse to landowners to evaluate natural resource and wildife damage condtians,
and recommendations of managentent and improvemsnt techaiques. They estabiish
partnesships with other s3ale and federal agenties, commodity groups, agri-businesses, and
conservalion orgentzations to develop and achiava comman nalural resource goals, They strive
to encourage a land management ethic among fandowrters, increase commanity fvolvement,
build trusf, and helghten understanding of the Department’s mission.

Protection Division Is responstbie for enforcament of The Wikdlite Code of Missourt and related
statutes on both private and public lands as well as many pther dufies. Canservation agents are
asslgned to each county in Missouri, and repzesent the Daperiment in a wide variaty of
pragrams, Agents adminlster the hiunler education program in thelr local area. Agents provide
conservation informalion and education through newspaper articles, adult and youth mestings,
exhibifs, clinics, and radioRelevision programs. Protection Division parsanne! provids basic
information and materials for forest, fish and wildiife management fo Misselr cifizens, and are
iavalved in administering Departmant landownar assistance programs. In addition, conservalion
agents roulinely make contacts with fandowners who have wdldiffe depredation o nuisance
problems, poaching o trespass peoblems, and & host of otherneeds. Protaction Division
cooperales with ihe Congervation Federation of Missouri in administedng Operation Game
Thief, Operation Forzst Arson, and Share the Havest programs.

Cc-17
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Resetiree Sciance Division ensures inlegration of population dynamics, habitat relztionships,
and constitusnt desires into sciente-hased management and poficy for grassland, agrcuftural,
forest, watland, and aquatic systams. An emphasis on blametrics, GISIGPS technalogles, and
database management s required for sound Study design, comprehensive analysls, and
confider reporfing of rasearch and moniloring resuits. Sclenoe sewvices in the fomt of
diagnostics, genetics resaarch, and waler quality investigations provide Spocialized assistance
for resource professionals as well as the Missour pablic. Assisting resaurce managers with
evaluation of thair ish, widife, and habital management effos also is a priority for the
Rasource Science Division, Spedial amphasls on species and communities of concem through
surveys, monitorng and comprehansive dalabases is dedicated to peotecting endangered
species, wikdiifa diversity and natural community conservalion, Training of resource managers
through specialized workshops provides skills in taxanamy, field sampling methods, and
technical applications. The Divilen also provides technical support for establishing harvest
regulations, conservafion planning, and public Information through papalar and professional
publications,

Wildfife Divislon Is responsible for aclively managing habftats on pubfic fands for Missourt
cltizens {o snhance natural cammunities and improve habitats for plants and animals and
Wissouri cifizens. Accomplishing this objective involves a wide range of programs and activities
on public and private land. Administralion of hunting programs on public lands and ceordination
with ather agencies help ensurs hat wildlife and wildlife habitat recelve fuk consideration in all
land management activities, The Wildlifs Division also grovides a number of special sevieas
designed to ald psaple in many aspects of wildife conservation. Those inclade management
advice to individuals and groups interested in vakd animals, assistance to #leviate wildife
damage, personal appearances s speakers on wildife topics, and preparafion of publications,
reporis, regional plans and replies fo inguiries.

Generat Counse! provides tegal advice to the commission snd administrative staff and provides
Jegat counsel in matters of itigation; aids in fammuiating paficy; advises in the formutation of
regutations; and performs review of legal documents, agreaments, and memorandums of
understanding.

Deputy Counse! performs title and document review relating lothe atquisiion of real property;
assists General Coungal as needed; and supervises the Realty Services stafi.

Intemnaf Auditor reviews operafions and programe 1o assure thal resourses are used efficiently,
and provides the commission and administration with information usaful in directing and
controlling department operafions. {nfemal Audtor alsa serves as tha Departments' Custodian
of Racords, and the Hearing Officer for privilege stspensions assuciated with wikilife cods and
various ather violations.
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Fifective %1/2012

Depariment of Conservation
Salary Sched

Position Title Salary Range
Director $130,008
Deputy Director §93,636 - $98,198
Asst to Director-Govt| Relations $86,186
Division Chisf ‘ $69,444 - §46,444
General Counsel $58.212- $102,872
Intenal Audttar $50,748 - $69,640
Section/Unit Chief $58,212- $102,972
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Goyimyor oF MISSOURL

Jesremson Gry 0002120
JEREMUAR W ATAVINIXON 0, Do 72
GOVEANOR #5108 (BN 7510258

The Honorable Robin Catnshen
Secretary of State

Capilol Building, Room 208
Jefterson City, Missouri 65101

Dear Secrctary Caraghan;
The attached revised depurtmantal plen for the Department of Corrections dated

October 30, 2012 is herehy submitied in accordance with Seetion 1.6(2) of the Omnibus State
Reorganizotion Act of 1974,

Atachment

APPROVED:

[ 22820(2

DAIE

ATIEST:

SECRETARY OF STATE

WKW UTEIAOr MO.gaY
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Jeremiah W, (Jay) Nixon 229 Phaza Drise
Gorermor P.O: Bov 236
Jetferson City, MO £3102
Telephone: 574712389
George A, Jambardt Fax. 373-5260850
Pirector” TDD Availabla
State of Missouri
DEPARTMENT OF CORRECTIONS

Ad Bxeelleum Conamur - “We Strive Towards Fxcellence

RECEIVED
OCT 30 208

QARUDGET ANDPLANIIIG

October 30, 2012

Ir. Doug Nelson, Acling Commissloner
Qffice of Administration

State Gapilol - Room 125

Jefferson City, MO 65101

Dear Commissioner Nelson:

In accordance with Section 1.6 (2) of the State Omnibus Reorganization Act of 1974, 1
respectfully submit for your approval the attached revised deparimental plan for the
Department of Consctions.

Since the last departmental plan was submitted in 2010, the Depariment of Comections
has implerented the following organizational changes.

o The Divislon of Probafion and Parale has changed ifs organization from $ix
geographic reglans lo five geographic regions and one instiiutional parale region
in order to more effectively manage offenders supervised by the division.

« The Divislon of Adult nsiitutions will no longer operate the Ceniral Missouri
Comectional Center site as a separate comectional center but will instead
maintain the site as a satellite operation of the Algoa Correctional Center.

{ am submitting the Department’s organizational chart depicting the changes along with
the safary schedule for the adminlstrators of the Department. Please advise rf you hava
any questions regarding any of this information.

Sincerely,

e

eorga A. Eombardl
Director

e Lorl Strong-Goeke, Office of Adminisiration
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DEPARTMENT OF CORRECTIONS

Our Mission
The Missoun Depariment of Corrections supervises and provides rehabilitative services
to adult offenders in correctional institutions and Missouri communities to enhance
public safety.

Our Vislon: A Safer Missouri and the Standard of Excellence in Corrections
‘The Department desires to be the standard of excellence in the field of corrections.
Through innovation and collaboration, we want fo embrace changes that better serve
Missouri communities impacted by criminal behavior and achieve a safer State.

Our Values

o Staff
Our people are important. We value their safety and security. We value their input as
subject matter experts. We will be proactive in the recruitment, retention and
promotion of qualified personnel. We recognize the importance of professional
development and strive to offer apportunities for career advancement. We desire to
build a diverse team of individuals who achieve great things together,

+  Offender Success
We believe in the ability of people to change. We value the opportunity to work with
offenders in our institutions and our communities and to provide them with the tools
necessary to becore productive, tax-paying, law-abiding citizens, We strive to be
firm, fair, and consistent in our institutional management and use effective and
appropriate supervision strategies in our communities,

s Accountability
Accountability to each other and alt Missourians is a key value for the Department,
We strive to create a transparent system of operations that embraces integrity and
accountability. Staff are accountable to each other for safety and security and for the
continuous improvement of our department. As a department, we are accountable for
how we plan, measure, and manage our work as well as what we achieve with the
resources we are given, We value investment in programs that are accountable
through evidence-based information. Offenders are accountable for the crimes they
have committed and for completing their sentence established by the courts.

¢ Restored Communities
We value our Missouri families and communities that are affected by crime and the
role we play in restoring them. We value the rights of crime vietims and the role of
restorative justice, We value the use of collaborative partnerships to enhance public
safety by facilitating effective probation, crime prevention, reduction of recidivism
and the provision of reeatry services. We strive to work with offenders to repair
harms done, and restore the communities to which many will return,
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Departmental Overview

The Department of Corrections i an agency dedicated to public safety through the
swccessful management and supervision of offenders on probation, in prison and on
parole. The Department’s responsibility is to edminister the seatence set by the court in
ways that promote public safety at the lowest cost, Offenders assigned to the Department
are successfully managed by ensuring they are supervised at correct custody or
supervision level. A cadre of over eleven thousand well-trained correctional
professionals committed to the vision, mission, values and professional principles of the
Department assess each offender’s criminal history, evaluate comunity and institutional
conduct and enforce court orders and departraent rules, This mixture of on-going
assessmenl, classification, referral to supervision strategies and assigmment to basic
habilitation interventions are several of the key methods used to promate sober,
respousible, productive and law-abiding behavior, When offenders are held accountable
for thetr actions, the public’s safety is enhanced,

In all, the Department is responsible for the care, custody and supecvision of
approximately 105,600 adult offenders in Missouri. There ace currently more than
31,800 adult felons confined in Missouri’s 20 correctional facilities and two (2)
community release centers. The Department also supervises 18,000 parolees and 55,700
probationers across the state,

Organizational Plan

The Department of Corrections is comprised of four divisions; the Division of Human
Services, the Division of Adult Institutions, the Division of Probation and Parole and the
Division of Offender Rehabilitative Serviees.

Office of the Director

The Office of the Director consists of the Director, Deputy Director, Public Information,
Constituent Services, Legal Services, Inspector General, Restorative Justice, Victim
Services, Reentry/Women Offender Program, Emergency Preparedness/Workplace
Violence Coordinator, and Budget and Research. The Director is appointed by the
Governor with the advice and consent of the Senate. Public [nformation, Legal Services,
the Inspector General, and the Emergency PreparednesyWorkplace Violence Coordinator
report directly to the Director, The Constituent Services Section, Restorative Justice
Coordinator, Victim Services, Reentry/ Women Offender Program, and Budget and
Research Unit all report to the Deputy Director,
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Division of l;luman Services

The Division of Administration became the Division of Human Services through a
change in legislation in 1995, This division consists of Human Resources, Staff Training,
Employeg Health and Safety, the Fiscal Management Unit, General Services, the
Planning Section, Religious and Spiritual Programs, and Volunteer Services.

The Human Resources Section is responsible for all personnel issues such as monthly
payroll, benefit counseling and enrollment, recruitment and refention, timekeeping and
personne] records, Staff Training continues to provide pre-service and in-service training
for staff. Employee Health and Safety promotes staff safety and controls the spread of
disease through TB screens, communicable disease vacoines and exposure evaluations,
The section provides health education and weilness opportunities to employees. The
Fiscal Management Unit ensures that the Department’s financial obligations are
processed and paid in a timely and equitable manner, maintains an inventory tracking
system, performs audits of contracts, and oversees the procurement of goods and
services, the development of service contracts and the inmate banking program. General
Services provides support services to the Department through the commeodity warehouse
operation and the oversight of all major construction and maintenance projects, building
leases, fleet management of all Department vehicles, and coordination of food service
operations for all adult institutions including the operation of two cook-chill food
preparation facilities, General Services is also responsible for Central Office business
functions and warehouse/mailroom operations. The Planning Section provides
organizational development assistance in the preparation of the Department’s strategic
plan. Religious and Spiritual Programming provides religious programming
opportunities and pastoral care for the incarcerated offender population. The Volunteer
Section oversees the recruitment and training of volunfeers and inferns that work with our
offenders both in comrectional institutions and the community, ‘

Revised Statutes of Missouri 2013



C-26

APPENDIX C— DEPARTMENTAL PLANS

Division of Adult Insftutions

The Division of Adult Institutions is responsible for the administration and operation of
20 adult correctional institutions with a projected average daily population of 31,100
incarcerated offenders in FY 13, The Division has the overall responsibility of
administering the correctional centers and managing incarcerated offenders in a secure,
safe and humane manner, All newly committed offenders undergo a full classification
analysis at one of the Division’s reception and diagnostic centers to determine
appropriate custody level and basic treatment needs. In addition, offender reclassification
oceurs throughout each offender’s period of incarceration to ensure that offenders are
housed at an appropriate custody level institution. The Division also works to prepare
offenders for successfill reintegration back to the community through effective case
management and providing reentry programming to improve offender cognitive and life
skifls. The Division establishes work release programs for eligible offenders and
provides opportunity for offender visitation with family and friends at each prison.

The Division of Adult Institutions consists of Zone I (Crossroads Cortectional Center,
Maryville Treatment Ceater, South Centrat Correctional Center, Western Missouri
Correctional Center, Western Reception and Diagnostic Cotrectional Center, Chillicothe
Correctional Center, and Women’s Eastern Reception and Diagnostic Correctional
Ceater), Zone Il (Eastern Reception and Diagnostic Correctional Center, Farmington
Cormectional Center, Missouri Eastem Correctional Center, Ozark Correctional Center,
Potosi Cosrectional Center, and Southeast Correctional Center), and Zone LIl (Algoa
Correctional Center/Central Missouri Correctional Center, Boonville Correctional Center,
Fulton Reception and Diagnostic Center, Jefferson City Correctional Center, Mobetly
Correctional Center, Northeast Correctional Ceniter, and Tipton Cotrectional Center), the
Certified Grievance Unit, and the Central Transfer Authority.
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Division of foender Rehabilitative Services

The Division of Offender Rehabilitative Services is responsible for the development of
treatment prograrns for offenders. These programs include Offender Healthcare (Medical
and Mental Health), Sexual Offender Assessment and Treatment, Adult
Education/Workforce Readiness, Library Services, Substance Abuse Services, and
Missouri Vocational Enterprises,

Offender Healtheare includes staff to monitor contracted services for inmate medical and
mental health services, and to provide oversight of community sex offender treatment
services and the Missouri Sex Offender Program, Medical, mental health and sex
offender services for offenders are contracted out with oversight by the division, The
Adult Bducation/Workforce Readiness Section helps offenders achieve a high sehool
education and delivers vocational and technical training programs for offenders,
Libraries at every comrectional institution enhance academic education and serve the
informational needs of offenders, including constitutionally mandated “access to courts”
through legal resources, reference and self-improvement materials, Substance Abuse
Services supervise the substance abuse treatment activiies af ten prison facilities which
have programs that vary in length from thirty days fo twelve months, Missouri Vocational
Enterprises (MVE) produces products and services for state agencies, state employees,
other governmental jurisdictions, and not-for-profit organizations, helping inmate
workers develop marketable skills.
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Division of l:robaﬁon and Parole

The Division of Probation and Parole supports the operations of the Board of Probation
and Parole and is responsible for field and institutional services for probationers, patolees
and conditional releases, as well as community corrections programming, two (2)
community release centers and seven (7) community supervision centers. The Division
of Probation and Parole assesses and supervises criminal offenders assigned to the
division by the Circuit Courts of Misseuri, the Patole Board or under the terms of the
Interstate Compact,

The Division is divided statewide into five geographic regions and one institutional
parole region for the effective management of the offenders assigned to it. Regions are
made up of a network of local district offices and, in some instances are supported by
satellite offices. The Chief State Supervisor reports directly to the Chair of the Parole
Board and oversees the daily operation of the division, An assistant division director is
responsible for managing the division's support staff, including the Community
Corrections Coordination, Interstate Compact, Quality Assurance, Fiscal Management,
Procurement and Personnel Units and the DOC Command Center, The assistant division
director reports directly to the Chief State Supervisor.

The Parole Board holds parole hearings at each correctional center monthly, monitors the
supervision of offenders in the community and returns those offenders to prison that are a
risk to the comumunity. The Parole Board is supported by institutional parole staff who
are housed in each of the correctional centers, There is a 24-hour 2 day, seven day a
week Command Center whose staff respond to violations of the conditions of supervision
by offenders in the community o electronic monitoring, as well as offenders assigned to
community release centers, community supervision centers and contracted residential
centers.

The Division of Probation and Parole has implemented the community supervision center
concept, an innovative alternative to diveri offenders from being sent or refurned to
prison. It provides the courts and local probation and parole authorities with an
additional sanction to deal with offenders in the community through more intensive
supervision and treatment services. The Department operates seven community
supervision centers at $t, Joseph, Farmington, Hannibal, Fulton, Kennett, Poplar Bluff
and Kansas City,
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Boards and Commissions:

The Department of Corrections works with the following boards and commissions:

+ The Board of Probation and Parole (Section 217.655, 217,660 and 217,665 RSMo.) -
The Board is comprised of seven full-time members appointed by the Govemor,
subject o the advice and consent of the Senate. During their six-year terms, members
determine the release of individuals from confinement in the Division of Adult
Institutions through parole or conditional release. Parole hearings are held at each
correctional center monthly. If a release date is set, the board determines whether
placement in release strategies such as electronic monitoring, halfway houses and
community telease centers is sppropriate. The board stipulates special conditions in
order to hielp with the offenders’ success under supervision. They also monitor the
supervision of offenders in the community and return those offenders to prison that
are a risk to the community. They also investigate and report to the Govemor on all
applications for pardons, commutations of sentence, reprieves or restorations of
citizenship.

o Citizens Advisory Committee on Corrections (Executive Order 03-11) - The
Department utilizes the Citizens Advisory Committee (CAC) to evaluate grievances
filed by inmates and referred to the Director of the Deparfment. The CAC makes
recommendations to the Director for the resolution of those grievances as specified in
the Department Inmate Grievance Procedure, The CAC meets on a monthly basis at
different correctional institutions and also makes on-site inspections. The commitiee
is comprised of 12 private citizens appointed by the Governor,

+  Advisory Board of Vocational Enterprises Program (Section 217,555 RSMo.) ~ The
Board shal provide the Department Director advice and counsel on proper planaing
and programs for the vocational enterprises program withitt the Department and shall
make recommendalions concerning the services to,be provided and the articles
manvfactured, including style, design, and quality, as well as for economy and
efficiency in their manufacture. New industries and agribusiness operations may be
established or terminated at the discretion of the Director, The Board consists of the
Director of the Division of Offender Rehabilitative Services or his designes, who
shall serve as chairman, the Assistant Director of Missouri Vocational Enterprises and
three members representing organized labor and three members representing
manufacturing interests, one member who is qualified by education and experience in
criminology, and one member who is qualified by education and experience in
vocational rehabilitation. The public board members shall be appointed by the
Department Director for a term of four years, with appointments to this board made
5o that two members' terms expire each year. The Commissioner of Administration or
his designee, and the Governor or his designee, shall serve as ex officio members of
the board, '

+ Restorative Justice Boards (Section 217.440 RSMo.) - These boards are comprised of
citizens from the community specially trained by department staff to meet with
offenders concerning their behavior under supervision. They provide the courts with
an assessment of offender needs and recommend how the offender can best repair the
damage they have done fo the community,
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+  Missouri State Council for Interstate Adult Offender Supervision (Section 589.512
RSMo) “The Council exercists oversight and advocacy concerning its participation in
the Interstate Commission activities and other duties as may be determined by each
rdember state including but not limited to, development of policy concerning
operations and procedures of the compact within the state. Section 589,512 RSMo
requires that the Council membership will consist of at least the compact
administrator, one member of the legislative, judicial and executive branch of
government, along with victim group representation,
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Board

DEPARTMENT OF CORRECTIONS (Agency Code 931) ]
| Exes | UCP Title Minimum | Maximum
Level | Range
EXT | 44 |Depertment Director, Departmentof | $85,128 | $123972
Corrections
EXT | 42 |Deputy Director, Department of $78,012 | $113,424
) Corrections
EXHI | 40 |{Division Director, Division <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>